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The Problems and Suggestions in the Process of CBA Professionalization

LIU Yong, WANG Chao-jun

(School of Sports, China University of Mining and Technology, Xuzhou 221006, China)

Abstract: This article analyzes the problems faced by the current process of CBA professionalization

through the methods of documentary study and logical analysis. It points out that the major obstacles

to prevent the further development of CBA professionalization are the undesirable management sys-

tem, insufficient market development, inadequate backup talents, poor appreciation for the game,

laggard referee system, and etc. Therefore, in order to promote the healthy development of CBA pro-

fessionalization, the article puts forward that we should further deepen the system reform, give full

play to the power of modern science and technology, establish the game brand and enlarge its influ-

ence, strengthen the development and the training of human resources.
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