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Study on the Over-education in the Talent Training of
PE Major in Chinese Higher Education

CHEN Gao-peng, ZHAO Yi-ping, WANG Xun-ling

(School of Physical Education, Huaibei Normal University, Huaibei 235000, China)

Abstract: This article combines the basic theories of western over-education and current employment
of sports major graduates, and uses methods of literature, interviews, questionnaire to analyze the
characterization, incidence rate and reasons of over education in sports graduate. It is believed that the
goal conflict of supply subject and demand subject, structure imbalance of supply and demand in the
graduate employment market, and hysteretic school sports ideology and talent training, are the main
reasons. In order to correct this over-education in sports graduate, improve employment rate and qual-
ities, the effective ways would include: coordinate the interests of government, schools, students and
employers; plan the education scale of sports department overall, adjust the structure of education,
position training objectives reasonably, strengthen technical application in PE professional education.

Key words: over-education; sports department; graduates; employment





