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Seniority and Job Characteristics of Shanghai University PE Teachers’ Job Burnout
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Abstract: The author surveyed the status quo of the job burnout of the PE teachers in Shanghai univer-
sities through MBI-ES and analyzed the total level of job burnout of the subjects and the different influence
on individual job burnout due to the variables of the individual seniority and job characteristics. The result
shows the following: 1) The general level of the job burnout of the subjects is Ok, but there exists the
tendency of job burnout; 2) There is an inverted U relationship between the subjectsj job burnout and their
seniority. Those who have been teachers for 11-15 years are distinctly at a stage of job burnout; 3) There is
no clear main effect on job burnout whether the subject is a class teacher, but evident main effect exists if the

subject is a coach or administrator.
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Table I General Information of the Subjects

GitksE N % GitE N %

51 % 103 57.5 % 76 42.5
ALPEEAL 2 56 31.3 7 123 68.7
HALHESGR 7 47 26.3 i 132 73.7
AT BUR H 58 32.4 X1 121 67.6

0~5 32 17.9 6~10 31 17.3
s (45)  11~15 29 16.2  16~20 28 15.6

21~25 28 15.6  25LLL 31 17.3
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Table II General Information about the Job Burnout of
Shanghai University PE Teachers

YE R RAME RO P ke M=+ SD

175 &5 32 9 63 37.647  4.878 4.183 +0.542
NHE AR 5 35 19.085  2.665 3.817 +0.533
& 8 54  25.632  4.152 3.204 +0.519
TAEfEE 29 124 90.264 12.540 3.761 £0.570
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Table Il Seniority Characteristics Difference of Job Burnout

b (4) N (e NI S A flRBOER THEfER

0-5 32 3.975+£0.513 3.512 £0.540 3.041 £0.521 3.583 £0.495
6-10 31 4.452 +£0.518 3.869 £ 0.521 3.402 £0.498 3.847 £0.523
11-15 29 4.537 £0.477 3.952 £0.496 3.463 £0.504 3.882 +0.497
16-20 28 4.073 £0.495 3.758 £0.487 3.249 £0.509 3.641 £0.571
21-25 28 3.991 + 0. 487 3.674£0.513 3.006 £0.501 3.589 £0.521
25 DAL 31 3.894 £0.532 3.670 £0.507 2.984 £0.419 3.478 £0.516
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Table IV Job Variable Characteristics of the Subjects’ Job Burnout

IR 470 & N (2] K Sk (9% %3 TAEER
THATHE AT 56 4.201 +0.474 3.938 +£0.511 915 +0. 446 3.812 +0.498
AT YE FAT 123 3.987 +0.583 3.613 +0.519 . 297 0. 541 3.693 £ 0.511
P 0. 047% 0. 124 0. 008%x 0.223
AT H LR 5 17 4.472 £0.518 3.971 £0.498 .011 £0.472 3.982 0. 521
AT S5 T 132 3.973 £0.507 3.708 £0.512 .307 £0. 465 3.596 £ 0. 598
P {H 0. 007 0. 038% 0.041% 0. 035%
HATHR S 58 3.987 +£0.514 3.569 +0.512 .976 £ 0.511 2.978 £ 0. 507
JTATBUR % 121 4.283 +0. 465 3.914 £0. 528 . 297 £0. 553 3.823 £0.524
Pl 0. 039% 0. 024% 0. 045% 0. 009%*

VE: *# KIRP < 0.05; ** F/R/P <0.01
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